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CULTURAL PERSPECTIVE QUESTIONS: COHORT 2:
1. What is the overall theme that connects people to this organization? (SO: p. 420; BD: p. 216 and Carlson; p. 32-33).
2. What are the common beliefs, values and basic assumptions of this organization? (SO: pp.. 434-437; BD: pp.220-223; and Carlson: p. 34).
3. How do people in this organization deal with conflicting situations? (SO: p. 438; BD, pp. 216-217).
4. How do people in this organization clarify ambiguous roles? (SO p. 423; BD 230; and Carlson; p. 35).
5. What overall significance is derived from carrying ut the various responsibilities of people in this organization? (BD: 229, and Carlson: p. 45).
6. How do people in this organization create meaning and purpose to their roles? (BD: 229, and Carlson: p. 45).
7. To what degree is the culture integrated, differentiated, and/or fragmented in this organization? (Carlson: p. 35).
8. How do the external, environmental cultures affect this organization? (BD: p, 231; and Carlson: pp. 37-38).
9. What are the patterns of interactions, activities, sentiments, and symbols of this organization? (BD: pp. 231-234 and Carlson: p. 41). 

